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Bridging current theory with practical applications,
the 'toolkit' combines conceptual models with
concrete examples and useful exercises to
dramatically improve the knowledge, skills, and
abilities of students in creating effective change. The
Second Edition: - Takes a pragmatic, action-oriented
approach - Emphasizes the measurement of change
- Demonstrates principles and applications using realworld examples, exercises and cases. - Offers an
integrated organizational change model so students
can see the connections between topics and
chapters.
Now in its Seventh Edition, An Introduction to
Community Health is a mainstay in community
health education, and is used in hundreds of
colleges and universities across the country. This
best-selling text features the latest trends and
statistics in community health, covering such topics
as epidemiology, community organization, program
planning, minority health, health care, mental health,
environmental health, drugs, safety, and
occupational health. With an emphasis on
developing the knowledge and skills necessary for a
career in health education, it incorporates a variety
of pedagogical elements that assist and encourage
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students to understand complex community health
issues. New to the Seventh Edition -Details on the
Affordable Care Act, the health insurance reform law
passed in March 2010 -The importance of
immunizations and needle exchange programs in the
prevention of communicable disease -The latest
information about school wellness policies and an
overview of the Centers for Disease Control and
Prevention's Health Education Curriculum Analysis
Tool (HECAT) for curriculum review and
development -Information on the Family Smoking
Prevention and Tobacco Control Act, giving the FDA
oversight of tobacco products -Natural- and humangenerated environmental disasters and how
communities respond to them -Discussion of
distracted driving, including texting and e-mailing
while driving -New court rulings concerning
restriction of firearms on college campuses (Utah)
and in cities (Chicago), and the ramifications for
community safety
This collection of papers by a group of Chinese
educational administrators came about through a
graduate study program that facilitated comparisons
of educational practices from other cultures against
the backdrop of globalization. Collaborative
international programs allow contrast and
comparisons of practices, policies and educational
principles but are not without barriers faced by
candidates which can include but are not limited to
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culture shock and communication and language
adjustments. Comparisons of international
educational institutions are telling when examined
through transfer credit policies, degree recognition,
institutional accreditation and the value of academic
credits in a globalized educational marketplace.
China and Chinese educators recognize that
movement and take it most seriously as
demonstrated by the group of educational
ambassadors who have contributed a variety of
perspectives and interests to this volume. They are a
new wave of thinkers whose studies embrace their
native culture and open minds to alternative ways of
understanding and acting on rapidly changing
educational circumstances for learners, teachers and
administrators.
Wieso helfen Zuschauer bei einem Unfall nicht? Soll
ich aufhören zu rauchen? Wie wird jemand zum
Gruppenanführer? Das vielseitige Fachgebiet der
Sozialpsychologie beschäftigt sich damit, wie
Gedanken, Gefühle und Verhalten von Individuen
durch die tatsächliche oder vorgestellte Anwesenheit
anderer Menschen beeinflusst werden. Für die
Prüfungsvorbereitung: Boxen mit klassischen
Experimenten, Sozialpsychologie im Alltag und
Pioniere der Sozialpsychologie. Ein lebendiges Bild
des Faches in 5., erweiterter Auflage mit komplett
neu verfassten Kapiteln. Plus: interaktive
Lernwebsite mit Prüfungsfragen, Quiz, Lernkarten,
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dt.-engl. Glossar, Links.
This volume contains the edited proceedings of the
Working Conference on the Transfer and Diffusion of
IT for Organizational Resilience, sponsored by the
International Federation for Information Processing
(IFIP) Working Group 8.6 (Transfer and Diffusion of
Information Technology), and held in Galway, Ireland
in June of 2006. The material contained in this book
represents current thinking on the topic of resilience
by academics and leading practitioners.
Fundamentals of Organizational Behaviour
Perilaku Kerja Kontraproduktif (PKK) atau
Counterproductive Work Behavior (CWB)
merupakan tindakan yang bertentangan atau
berpotensi mengancam
kepentingan/kinerja/produktivitas organisasi, serta
berpotensi merugikan anggota organisasi. Beberapa
tokoh bahkan pernah menjelaskan dengan istilah
yang berbeda untuk melabel perilaku kerja
kontraproduktif ini. Bunga Rampai berjudul
Memahami Perilaku Kerja Kontraproduktif ini
merupakan sebuah buku yang bertujuan
memberikan pengetahuan kepada pembaca
mengenai perilaku kerja Kontraproduktif yang
menjadi keresahan beberapa perusahaan di
Indonesia. Faktor-faktor yang memengaruhi perilaku
ini banyak dipaparkan dalam bunga rampai ini.
Faktor dari segi internal maupun eksternal karyawan
menjadi perhatian dari para penulis bunga rampai
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ini. Dengan memahami perilaku kerja kontraproduktif
dan memahami berbagai faktornya, diharapkan
pengelola organisasi dan karyawan organisasi dapat
mencegah, mengantisipasi, atau mengatasi perilaku
ini. Buku ini akan sangat cocok dibaca oleh para
pemangku kepentingan dan kebijakan sebuah
perusahaan. Hal ini dikarenakan manajemen sebuah
perusahaan dapat membuat kebijakan yang dapat
menguntungkan perusahaan dan sekaligus
menyejahterakan karyawannya melalui hasil
penelitian ini. Selain itu, buku ini juga akan
bermanfaat bagi mahasiswa jurusan psikologi yang
fokus mempelajari perilaku-perilaku pekerja atau
karyawan sebuah perusahaan.
This book sheds light on the large-scale engineering
systems that shape and guide our everyday lives. It
does this by bringing together the latest research
and practice defining the emerging field of Complex
Engineered Systems. Understanding, designing,
building and controlling such complex systems is
going to be a central challenge for engineers in the
coming decades. This book is a step toward
addressing that challenge.
Toolkit for Organizational Change is a text designed
to assist educators in advancing the knowledge,
skills and abilities of students in creating effective
change. It is an applied book which bridges current
organizational change theory with practical
applications through exercises and cases in the
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belief that students learn better when they can
anchor conceptual materials in concrete examples
and situations.
Organizations Evolving offers a unique theoretical
framework for understanding organizational
emergence, persistence, change and decline. This
updated and revised third edition presents an
evolutionary view that provides a unified
understanding of modern organizations and
organization theory.
The sixth edition of this market leading text
continues to raise the standard through its cuttingedge presentation of managerial thought, carefully
developed applications, and innovative technology
components. Richard Daft seamlessly integrates the
new workplace with traditional management
concepts to show what influences and guides
managerial action in today's organizations. To
illustrate the conceptual material and engage the
reader, Daft includes diverse examples, exercises,
applications in every chapter. Through each edition,
Management has continued to build an outstanding
reputation with instructors for its quality, topic
selection, applications, and authorship.
The Ninth Edition of An Introduction to Community &
Public Health provides the latest trends and statistics
in community health. With an emphasis on
developing the knowledge and skills necessary for a
career in health education, this best-selling
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introductory text covers such topics as epidemiology,
community organization, program planning, minority
health, health care, mental health, environmental
health, drugs, safety, and occupational health.
Buku ini ditulis dalam rangka untuk memberikan
sumbangan ilmu pengetahuan bagi segenap para
pembaca baik dikalangan mahasiswa maupun
dikalangan dosen, pengajar dan karyawan serta
praktisi pendidikan lainnya. Penulisan buku ini,
dilandasi beberapa kajian literatur yang
berhubungan dengan optimalisasi kepuasan kerja
tenaga kependidikan. Buku yang diangkat dari hasil
riset di MAN Kota Batam, MAN Kota Tanjungpinang,
MAN Kabupaten Bintan yang sangat aktual dan
relevansi dengan situasi dan kondisi kekinian. Buku
ini selain sebagai bentuk pengabdian dan partisipasi
penulis dalam mengembangkan Optimalisasi
Kepuasan Kerja Tenaga Kependidikan juga dapat
memperkaya khazanah keilmuan dibidang
Menejemen Pendidikan Islam yang relatif masih
minim ketersediaannya buku baik di pustaka
maupun di toko-toko buku, terlebih buku yang
didukung oleh data empiris yang diangkat dari hasil
penelitian. Optimalisasi Kepuasan Kerja Tenaga
Kependidikan ini diterbitkan oleh Penerbit
Deepublish dan tersedia juga dalam versi cetak*
Gereja yang sehat adalah gereja yang bertumbuh.
Bertumbuh secara jumlah keanggotan atau kuantitas
dan bertumbuh secara rohani atau kualitas. Tetapi
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fakta menyatakan fenomena gereja yang tidak
bertumbuh bahkan sekarat sedang terjadi dibanyak
tempat. Gereja harus segera bersikap,
mengantisipasi dan bertindak untuk menghentikan
fenomena yang tidak baik ini. Pertumbuhan Gereja
adalah satu bidang ilmu yang sangat penting untuk
menyebarluaskan Injil sebagai Amanat Agung Yesus
Kristus. Perubahan dunia dengan segala
problematikanya, pergantian setiap generasi dengan
masing-masing dinamikanya menjadi tantangan
tersendiri bagi gereja untuk tetap menjalankan
perannya. Multiplikasi gereja memberi ruang dan
peluang untuk menjangkau lebih banyak orang di
berbagai tempat serta memberdayakan lebih banyak
orang untuk terlibat dalam misi Yesus Kristus ini.
Peran serta Pendeta sebagai motor pertumbuhan
gereja dengan melibatkan anggota gereja, adalah
jawaban terhadap tantangan zaman ini.
An entrepreneur is different from a manager of a
small business in many respects, but largely in
attitude and approach. And the right approach
hinges on appropriate entrepreneurial skills.
Professor Nieuwenhuizen has brought together
several experts in the field of entrepreneurship to
describe the skills necessary for successful
entrepreneurship. The entrepreneurial skills covered
in this book include: achievement orientation;
creativity and innovation; self-confidence and a
positive attitude; goal-setting; assertiveness; time
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management; networking; leadership and teamwork;
creative problem-solving; and, strategies for dealing
with conflict and confrontation. This is a guide to
success factors for students of business, as well as
entrepreneurs starting up a business and those
already running an enterprise.
This second edition of the best-selling textbook on
Work Motivation in Organizational Behavior provides
an update of the critical analysis of the scientific
literature on this topic, and provides a highly
integrated treatment of leading theories, including
their historical roots and progression over the years.
A heavy emphasis is placed on the notion that
behavior in the workplace is determined by a mix of
factors, many of which are not treated in texts on
work motivation (such as frustration and violence,
power, love, and sex). Examples from current and
recent media events are numerous, and intended to
illustrate concepts and issues related to work
motivation, emotion, attitudes, and behavior.
Do big bonuses really motivate bankers to work
harder? Is it better to hire someone with a
personality similar to your own? What impact does
delivering 'service with a smile' have on employees?
Introduction to Work and Organizational Behaviour
answers all of these questions and more, offering
insights into contemporary management practices
and encouraging you to reflect critically on the
realities of the workplace. Building on the success of
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the previous edition, this new edition offers: • New
chapters on organizational change, and diversity and
people management • Brand new Links to
Management videos featuring business managers
and consultants discussing topics such as
perception and learning • 12 new Globalization and
Organization Misbehaviour vignettes illustrating
contemporary organizational practice and its impact
across the world • 12 new The Reality of Work
boxes providing thought-provoking examples of the
interconnection between society and organizational
behaviour • Over 200 new references, bringing the
discussion right up to date. Visit
www.palgrave.com/bratton-ob to access examples of
organizational behaviour in popular films such as
The Imitation Game, as well as a guide to
developing your skills in report writing and oral
presentations, and Chinese translations of key
vocabulary and chapter summaries.
Due to the development of mobile and Web 2.0
technology, knowledge transfer, storage and
retrieval have become much more rapid. In recent
years, there have been more and more new and
interesting findings in the research field of
knowledge management. This book aims to
introduce readers to the recent research topics, it is
titled "New Research on Knowledge Management
Technology" and includes 13 chapters. In this book,
new KM technologies and systems are proposed,
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the applications and potential of all KM technologies
are explored and discussed. It is expected that this
book provides relevant information about new
research trends in comprehensive and novel
knowledge management studies, and that it serves
as an important resource for researchers, teachers
and students, and for the development of practices
in the knowledge management field.
Published annually since 1985, the Handbook series
provides a compendium of thorough and integrative
literature reviews on a diverse array of topics of
interest to the higher education scholarly and policy
communities. Each chapter provides a
comprehensive review of research findings on a
selected topic, critiques the research literature in
terms of its conceptual and methodological rigor, and
sets forth an agenda for future research intended to
advance knowledge on the chosen topic. The
Handbook focuses on twelve general areas that
encompass the salient dimensions of scholarly and
policy inquiries undertaken in the international higher
education community. The series is fortunate to have
attracted annual contributions from distinguished
scholars throughout the world.
Critical and accessible, the new edition of this
bestselling textbook offers valuable insight into
contemporary management practices and
encourages readers to reflect on the realities of the
workplace. Work and Organizational Behaviour
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takes a unique and well-rounded approach,
exploring key theories and topics through the lenses
of sociology, psychology, ethics and sustainability.
Firmly embedded in the latest research and the
wider geopolitical environment, this new edition
places OB in the context of climate change, the rise
of unstable working conditions and the impact of new
technologies. A strong suite of pedagogy supports
student learning, demonstrating key theories in
action and preparing readers for the real world of
work. Cases and features illustrate contemporary
organizational practices and their impact across the
world, in a range of industries. With streamlined
content, an improved structure, and an enhanced
focus on leadership, Work and Organizational
Behaviour is an essential companion for OB
modules at undergraduate, postgraduate and MBA
levels. New to this Edition: - New chapters on 'Work
and the gig economy' and 'Human resource
management' - New decision making scenarios
helping readers to develop practical leadership skills
- 200+ new references to recent academic literature Inclusion of important contemporary topics, including
Covid-19 and the gig economy - Coverage of new
technologies, including the impact of AI, robots,
remote working and big data - Increased coverage of
corporate social responsibility and ethics - New end
of chapter cases, Reality of Work features and
Globalization and Organization Behaviour features
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This book examines the intersection of
Organizational Behavior Management (OBM) and
Industrial and Organizational Psychology (I/O
Psychology). It argues that, whilst OBM and I/O
Psychology have developed simultaneously, they
have done so with minimal integration. I/O
Psychology, a somewhat older field, has evolved to
become widely accepted, both influencing
management and social sciences and being affected
by them. It can be viewed as a research-oriented
subject that is closely aligned with human resources
functions. With regards to the intersection of I/O
Psychology with OBM, some practices are more
closely related than others; and of those that are
related, some are relatively consistent with OBM
practices, while others are very inconsistent. Most
I/O Psychology interventions focus on many people
simultaneously, seeking to ensure that one
intervention affects multiple employees as a costefficient way to improve organizations, while OBM is
usually better than I/O Psychology at improving the
behaviors of individuals and smaller groups or
workers. This book provides a framework for
understanding differences and similarities between
I/O Psychology and OBM, and as such is an
innovative compendium for students, scholars,
applied psychologists, and human resource
specialists. It was originally published as a special
issue of the Journal of Organizational Behavior
Page 13/21

Read PDF Organizational Behavior 4th Edition
Langton File Type
Management.
Building on the success of the previous edition and the
running theme that OB is forEveryone, this new edition
presents all the essential topics in Organizational
Behavior in a concise and readable format.
Fundamentals of Organizational Behaviour, Fourth
Canadian Edition, helps students make the connections
between the subject, the world of research that supports
OB, and students' everyday lives, both now and in their
future careers.
CBIP is the complete reference and buying guide to
English-language Canadian books currently in print;
consequently, the Author and Title Index, Subject Index
and microfiche editions are indispensable to the book
profession. With submissions from both small and large
publishers, CBIP provides access to titles not listed
anywhere else. Containing more than 48,000 titles, of
which approximately 4,000 have a 2001 imprint, the
Author and Title Index is extensively cross-referenced.
The Subject Index lists the titles under 800 different
subject categories. Both books offer the most complete
directory of Canadian publishers available, listing the
names and ISBN prefixes, as well as the street, e-mail
and web addresses of more than 4,850 houses. The
quarterly microfiche service provides updated
information in April, July and October. CBIP is constantly
referred to by order librarians, booksellers, researchers,
and all those involved in book acquisition. In addition,
CBIP is an invaluable record of the vast wealth of
publishing and writing activity in the scientific, literary,
academic and arts communities across Canada. A
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quarterly subscription service including the annual
Author and Title Index (March 2001) plus quarterly
microfiche updates (April, July, and October 2001) is
also available. ISBN 0802049567 $220.00 NET.
From Animals to Animats 4 brings together the latest
research at the frontier of an exciting new approach to
understanding intelligence. The Animals to Animats
Conference brings together researchers from ethology,
psychology, ecology, artificial intelligence, artificial life,
robotics, engineering, and related fields to further
understanding of the behaviors and underlying
mechanisms that allow natural and synthetic agents
(animats) to adapt and survive in uncertain
environments. The work presented focuses on welldefined models--robotic, computer-simulation, and
mathematical--that help to characterize and compare
various organizational principles or architectures
underlying adaptive behavior in both natural animals and
animats.
Class has always played a role in American religion.
Class differences in religious life are inevitably felt by
both those in the pews and those on the outside looking
in. This volume starts a long overdue discussion about
how class continues to matter - and perhaps even ways
in which it does not - in American religion. Class is
indeed important, whether one examines it through
analysis of events and documents, surveys and
interviews, or participant observation of religious groups.
The chapters herein examine class as a reality that is
both material and symbolic, individual and corporate.
"Religion and Class in America" examines the myriad
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ways in which class continues to interact with the
theologies, practices, beliefs, and group affiliations of
American religion.
Show managers of all stripes how to be key change
leaders. In today’s world, organizational resilience,
adaptability and agility gain new prominence. Awaken,
mobilize, accelerate, and institutionalize change with
Organizational Change: An Action-Oriented Toolkit.
Bridging theory with practice, this new edition uses
models, examples, and exercises to help students
engage others in the change process. Authors Gene
Deszca, Cynthia Ingols, and Tupper F. Cawsey provide
tools for implementing, measuring, and monitoring
sustainable change initiatives and helping organizations
achieve their objectives. The Fourth Edition includes new
critical thinking exercises, cases, checklists, and
examples as well as updated coverage of key topics
such as social media, power dynamics, decision testing,
storytelling, and control systems.
An Introduction to Community Health Brief Edition is a
condensed and fully updated version of the bestselling
classic health text. It is ideally suited for students in
Health Education, Nursing, and Social Work programs.
Like the full-length text, the condensed edition provides
comprehensive coverage of epidemiology, adolescent
and child health, health and safety in the workplace,
environmental health, and minority and elder health. This
is the only condensed community health text on the
market and is suitable for institutions with shorter
academic terms.
Now in its Tenth Edition, An Introduction to Community &
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Public Health provides students with the latest trends
and statistics in this evolving field. With an emphasis on
developing the knowledge and skills necessary for a
career in health education and health promotion, this
best-selling introductory text covers such topics as
epidemiology, community organizations, program
planning, minority health, mental health, environmental
health, drug use and abuse, safety, and occupational
health.
Comprehensive and easy to read, this authoritative resource
features the most up-to-date, research-based blend of
practice and theory related to the issues that impact nursing
management and leadership today. Key topics include the
nursing professional’s role in law and ethics, staffing and
scheduling, delegation, cultural considerations, care
management, human resources, outcomes management,
safe work environments, preventing employee injury, and
time and stress management. Research Notes in each
chapter summarize relevant nursing leadership and
management studies and show how research findings can be
applied in practice. Leadership and Management Behavior
boxes in each chapter highlight the performance and conduct
expected of nurse leaders, managers, and executives.
Leading and Managing Defined boxes in each chapter list key
terminology related to leadership and management, and their
definitions. Case Studies at the end of each chapter present
real-world leadership and management situations and
illustrate how key chapter concepts can be applied to actual
practice. Critical Thinking Questions at the end of each
chapter present clinical situations followed by critical thinking
questions that allow you to reflect on chapter content,
critically analyze the information, and apply it to the situation.
A new Patient Acuity chapter uses evidence-based tools to
Page 17/21

Read PDF Organizational Behavior 4th Edition
Langton File Type
discuss how patient acuity measurement can be done in ways
that are specific to nursing. A reader-friendly format breaks
key content into easy-to-scan bulleted lists. Chapters are
divided according to the AONE competencies for nurse
leaders, managers, and executives. Practical Tips boxes
highlight useful strategies for applying leadership and
management skills to practice.
Solution at Hand to Improve Quality presents the materials
necessary for understanding problems and solutions to
integrate educational media technology in classroom teaching
by exploring factors that affect the perceptions of instructional
leaders. A considerable portion of the Solution at Hand to
Improve Quality describes the roles of media in improving the
quality of teaching-learning process and the roles of different
actors. It focuses in identifying the instructional leaders
tendency to favor on supplementary or/and substitutive roles
of media for classroom teaching in relation to their past
training as well as experience. Solution at Hand to Improve
Quality also pointed out the reasons behind for instructional
leaders’ perception and detailed solutions for the existing
problems. Finally, Solution at Hand to Improve Quality
presents practical recommendations for curriculum
developers, education officials, teachers’ educators,
educational media experts, instructional leaders and even to
teachers.
Examines military culture from a theoretical and a practical
point of view Considers conflicts in Afghanistan and Iraq that
have highlighted the importance of culture as a concept in
analyzing the ability of military organizations to perform
certain tasks Culture has been described as the bedrock of
military effectiveness because it influences everything an
armed service does. The recent conflicts in Afghanistan and
Iraq have highlighted the importance of culture as a concept
in analyzing the ability of military organizations to perform
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certain tasks. In fact, a military's culture may determine its
preferred way of fighting and dealing with other challenges,
like incorporating new technologies, more than its doctrine or
organizational structure. of view. It focuses on the Canadian
and American military cultures, and it provides the first
detailed examination of the culture of the Canadian Forces. It
also compares their culture to that of the US armed forces.
The book concludes that while the culture of the Canadian
Forces has been Americanized to a certain extent, the culture
of the US armed forces, due to changes in their personnel
and roles, has experienced a certain degree of
Canadianization at the end of the 20th and the beginning of
the 21st centuries.
His text presents the latest research and theory about
evolutionary change in organizations. It brings together the
work of organizational theorists who have challenged the
orthodox adaptation views that prevailed until the beginning
of the 1980s. It emphasizes multiple levels of change
distinguishing change at the intraorganizational level, the
organizational level, the population level, and the community
level. The book is organized in a way intended to give order
and coherence to what has been a diverse and
multidisciplinary field. (The book had its inception at a
conference held at the Stern School of Business, New York
University, January 1992.).
An argument that as folk psychologists humans (and perhaps
other animals) don't so much read minds as see one another
as persons with traits, emotions, and social relations. By
adulthood, most of us have become experts in human
behavior, able to make sense of the myriad behaviors we find
in environments ranging from the family home to the local
mall and beyond. In philosophy of mind, our understanding of
others has been largely explained in terms of knowing others'
beliefs and desires; describing others' behavior in these terms
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is the core of what is known as folk psychology. In Do Apes
Read Minds? Kristin Andrews challenges this view of folk
psychology, arguing that we don't consider others' beliefs and
desires when predicting most quotidian behavior, and that our
explanations in these terms are often inaccurate or unhelpful.
Rather than mindreading, or understanding others as
receptacles for propositional attitudes, Andrews claims that
folk psychologists see others first as whole persons with
traits, emotions, and social relations. Drawing on research in
developmental psychology, social psychology, and animal
cognition, Andrews argues for a pluralistic folk psychology
that employs different kinds of practices (including prediction,
explanation, and justification) and different kinds of cognitive
tools (including personality trait attribution, stereotype
activation, inductive reasoning about past behavior, and
generalization from self) that are involved in our folk
psychological practices. According to this understanding of
folk psychology—which does not require the sophisticated
cognitive machinery of second-order metacognition
associated with having a theory of mind—animals (including
the other great apes) may be folk psychologists, too.
Increasing globalization, cutthroat competition, recurrent
financial crises, and new social media technology provide
unimaginable strain on companies to rethink their human
resources practices. Such ever-growing business
environments particularly call upon companies to develop
sustainable leadership practices and create a wellestablished organizational climate. By promoting an
organizational value system, the leader can influence the
work behavior and attitudes of the employees and results.
Corporate Leadership and Its Role in Shaping Organizational
Culture and Performance is an essential reference source
that investigates the influence of corporate leadership on the
organizational culture and performance of a company and
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ways in which this understanding can improve firm
effectiveness, nurture entrepreneurial behavior and practices,
and establish innovative processes. Featuring research on
topics such as intellectual capital, job satisfaction, and gender
inequality, this book is ideally designed for managers,
executives, business leaders, entrepreneurs, researchers,
academicians, and students.
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