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This volume presents insights from Brazil, China, India,
Pakistan, Sri Lanka and Turkey to enlighten scholars by
unearthing the nature, drivers, barriers and determinants of
entrepreneurship in emerging markets
"A masterpiece....Fowles is the only writer in English who has
the power, range, knowledge, and wisdom of a Tolstoy or
James" (John Gardner,Saturday Review). Daniel Martin's
eponymous protagonist returns to England after a sojourn in
Hollywood -- and sets out to rectify the sins and omissions of
his past.
Die in dieser Festschrift zusammengefaßten 21 Beiträge
eines renommierten internationalen Autorenkreises haben die
globalen Veränderungen der Rahmenbedingungen des
Internationalen Managements aus unterschiedlichen
Perspektiven von Theorie und Praxis zum Gegenstand.
Institutional Impacts on Firm Internationalization addresses
various aspects of the investigated phenomenon, providing
an insight in the role of the varieties of capitalism on the
globalization of business activities worldwide.
As in previous editions of this popular text on cross-cultural
management, students will find here an invaluable guide to
key management theories, linked to practical examples from
all round the world. The book's key distinctive feature remains
its truly international profile, with current examples from the
US, Europe, Asia and new perspectives in this edition from
other regions. Discussion of cross-cultural models is updated
by including the 'crossvergence' framework developed during
the 1990s, as well as the latest new research on
organizational culture Coverage of how and to what extent
cultural variation affects the implementation of e-technology
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at the workplace (esp. in multinational subsidiaries) New
material on the management of marketing/sales teams across
borders and implications of cultural differences for expatriate
managers. The addition of several new cases, from the
Middle East, Latin America and Africa as well as new cases in
in Asia. The 4th edition retains the special appendix on how
to write a successful dissertaion or project which makes this a
useful text for both MBA and advanced undergraduate
courses.
In 50 Beiträgen widmen sich kompetente Autoren aus
Wissenschaft und Praxis unterschiedlichen Facetten des
Global Trade. Dabei werden nicht nur die
Erscheinungsformen und Rahmenbedingungen des
Außenhandels betrachtet, sondern es erfolgt darüber hinaus
eine umfassende Auseinandersetzung mit Strategien und
Vorgehensweisen der Selektion und Bearbeitung
ausländischer Absatz- und Beschaffungsmärkte sowie der
Gestaltung und Führung außenhandelsorientierter
Unternehmen. "Eine gelungene Auswahl von Beiträgen zu
wirklich relevanten Themen! Fallstudien stützen die Theorie
und illustrieren die Praxis." www.literaturtest.de
Successes and Challenges of Emerging Economy
Multinationals investigates a broad variety of cases
presenting clear evidence of fast successful
internationalization of emerging economy multinationals. This
in-depth analysis leads to the indication of numerous novel
directions for further theoretical expansion and new empirical
research.
Big data analytics utilizes a wide range of software and
analytical tools to provide immediate, relevant information for
efficient decision-making. Companies are recognizing the
immense potential of BDA, but ensuring the data is
appropriate and error-free is the largest hurdle in
implementing BDA applications. The Handbook of Research
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on Organizational Transformations through Big Data Analytics
not only catalogues the existing platforms and technologies, it
explores new trends within the field of big data analytics
(BDA). Containing new and existing research materials and
insights on the various approaches to BDA; this publication is
intended for researchers, IT professionals, and CIOs
interested in the best ways to implement BDA applications
and technologies.

Understand the economic, cultural, and enterprise
issues facing the Arab countries of the Middle East!
Jordan is playing a vital role in the economic and
political transformation of the Middle East, but little
research has been done on its business climate.
Management and International Business Issues in
Jordan fills that gap. This groundbreaking volume
spans the social, cultural, economic, and enterprise
issues facing Jordan, as seen by Arab managers,
academics, finance professionals, and business
leaders. Many experts believe that Jordan has the
potential to become another Singapore.
Management and International Business Issues in
Jordan suggests ways your company can be among
the first to establish profitable business enterprises
in this strategically placed nation. It analyzes
corporate culture and the best tactics for
consolidating your firm's economic position.
Management and International Business Issues in
Jordan provides empirical research and pragmatic
advice on how to make your business in Jordan a
success, including: reducing high transaction costs
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working with, not against, the prevailing corporate
culture understanding why multinational corporations
should choose a joint venture strategy as the most
effective way to establish a presence encouraging
the growth of business and the involvement of
entrepreneurs improving the local infrastructure to
attract international investment responding positively
to the challenges of reform and internationalization
understanding the complex historical factors that still
influence Jordan's economy recognizing the sources
of job satisfaction in traditional Arab corporate
culture Whether your business is based in Jordan or
you are planning to expand to that market,
Management and International Business Issues in
Jordan provides the information you need to make
your venture a success.
Understand the economic, cultural, and enterprise
issues facing the Arab countries of the Middle East!
Jordan is playing a vital role in the economic and
political transformation of the Middle East, but little
research has been done on its business climate.
Management and International Business Issues in
Jordan fills that gap. This groundbreaking volume
spans the social, cultural, economic, and enterprise
issues facing Jordan, as seen by Arab managers,
academics, finance professionals, and business
leaders. Many experts believe that Jordan has the
potential to become another Singapore.
Management and International Business Issues in
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Jordan suggests ways your company can be among
the first to establish profitable business enterprises
in this strategically placed nation. It analyzes
corporate culture and the best tactics for
consolidating your firm’s economic position.
Management and International Business Issues in
Jordan provides empirical research and pragmatic
advice on how to make your business in Jordan a
success, including: reducing high transaction costs
working with, not against, the prevailing corporate
culture understanding why multinational corporations
should choose a joint venture strategy as the most
effective way to establish a presence encouraging
the growth of business and the involvement of
entrepreneurs improving the local infrastructure to
attract international investment responding positively
to the challenges of reform and internationalization
understanding the complex historical factors that still
influence Jordan’s economy recognizing the
sources of job satisfaction in traditional Arab
corporate culture Whether your business is based in
Jordan or you are planning to expand to that market,
Management and International Business Issues in
Jordan provides the information you need to make
your venture a success.
Mariella Köstner entwickelt ein konzeptionelles
Modell hinsichtlich des Einflusses einer
zielmarktspezifischen Anpassung der
Marketinginstrumente sowie
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unternehmensspezifischer Faktoren wie
Management- und Unternehmenserfahrung auf den
Exporterfolg. Basierend auf einer empirischen
Untersuchung österreichischer KMU wird aufgezeigt,
dass eine ziellandspezifische Anpassung einzelner
Marketinginstrumente ein zentrales Erfolgskriterium
darstellt. Zudem unterstreichen die Ergebnisse, dass
der Persönlichkeit des Unternehmers bzw.
Exportmanagers eine zentrale Rolle im
Zusammenhang mit dem Erfolg der Exporttätigkeiten
zukommt. Abschließend werden konkrete
Handlungsempfehlungen für die
Unternehmenspraxis abgeleitet.
?Viola Voigt leistet einen Beitrag zur Konzeption des
Cultural Diversity Managements, das in Deutschland
im internationalen Vergleich rückständig ist. Dazu
wird das Instrument interkulturelles Mentoring mit
Bezug auf multinationale Unternehmen am Standort
Deutschland untersucht. Die Leitfrage ist: Inwiefern
kann interkulturelles Mentoring langfristig dazu
beitragen, die kulturelle/ethnische Diversität zu
erhöhen und Organisationen im Sinne eines
interkulturellen Öffnungsprozesses zu verändern –
so dass Abgrenzungsmechanismen gegenüber
kulturellen/ethnischen Minderheiten verringert
werden.?
Over the last decade, globalization has had a
tremendous and far reaching impact on Indian
management culture, policy and leadership styles.
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Management in India presents the first
comprehensive and indepth examination of the
emerging changes in Indian management culture
both at the macro and micro levels and their impact
on domestic and multinational businesses based in
India. Drawing on the talent of outstanding
contributors, the editors of this book analyse how the
Indian business scenario is changing rapidly, while
the attitude towards and orientation and practice of
management has been correspondingly slow to
change. Indian managers have found it difficult to
change policies both at the enterprise and the
employee level to match an increasingly global and
international environment.
This second, updated and extended edition of the
Handbook of Research on Comparative Human
Resource Management draws on the work of many
of the world’s leading researchers in the field to
present the state of the art to scholars, students and
practitioners. The Handbook provides a detailed
focus on the theoretical underpinnings of
Comparative HRM, on comparative studies of
specific areas of HRM practice and on the unique
features of HRM in all the main regions of the world.
Tobias Reibstein erarbeitet eine Systematisierung
der Strategien internationaler Marktbearbeitung,
überträgt diese auf die Automobilindustrie und
erarbeitet auf empirischer Basis erste Erkenntnisse
zu den Erfolgsfaktoren dieser Strategien für die
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Marke Volkswagen. Er zeigt, dass die
betriebswirtschaftliche Forschung zur
Systematisierung internationaler
Marktbearbeitungsstrategien und die Analyse ihrer
zentralen Erfolgsfaktoren bislang erhebliche Defizite
haben. Uneinigkeit hinsichtlich der inhaltlichen
Abgrenzung des Strategiebegriffs und proprietäre
Systematiken möglicher Strategieoptionen führen
zwangsläufig dazu, dass bis heute nur ein stark
zersplittertes und partielles Verständnis zu den
Erfolgsfaktoren internationaler
Marktbearbeitungsstrategien vorliegt. Dies trifft auch
und in besonderer Weise für die Automobilindustrie
zu, die aus wirtschaftlicher Sicht eine herausragende
Rolle einnimmt.
First published in 1998, this volume explores
international investment strategies as mainly
antecedent decisions about what, when, where, and
how a transnational investor should invest in the
pursuit of its sustained competitive advantages in the
global marketplace. The objective of this book is to
provide international managers with conceptual
frameworks, general guidelines, governmental
policies, and insightful evidence useful for their
strategic investment decisions involving the
People’s Republic of China, a country which is now
the largest emerging economy and the biggest
foreign direct investment absorption developing
country in the world.
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Following the British referendum held on June 23,
2016, voters supported the withdrawal of the UK
from the European Union (EU) (Brexit), a starting
point for the third round of European crisis, following
the eurozone debt crisis and the migration crisis.
This volume provides an overview of the process
and consequences of Brexit for EU member states,
with an emphasis on possible future EU-UK
relations, and a particular focus on countries in
Central and Eastern Europe (CEE). The authors
assess the extent to which firms in CEE states have
already put in place strategies to counter the new
economic reality post-Brexit and identify the
strategies that firms are exploiting to better cope with
the anticipated implications of Brexit. The book
includes a ranking of countries most and least likely
to be affected by Brexit; identification of the main
determinants of the expansion of companies on the
British market and the creation of a typology of
strategies used by these companies in the face of
Brexit. The book stands out as a complex and
multidimensional research work that draws its roots
from distinct yet simultaneously interlinked research
areas. It will find a broad audience among
academics and students across diverse fields of
study, as well as practitioners and policy makers. It
is a key reference for all those who want to better
understand the complex nature of Brexit and its
implications, not only for EU member states but, first
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and foremost, the business environment.
The success of an economy to adapt quickly,
flexibly, and effectively to the demands of the
changing international economic environment can
only be investigated using the achievements of other
national economies or regions as a benchmark. This
book analyzes the fundamental factors of
competitiveness, which will, in turn, facilitate
economic development and growth, in the new postcrisis environment. In the economic, social, legal,
and technological environment that has emerged in
recent years, as well as in the period after the recent
financial crisis, it is critical to define, assess, and
implement new pathways to competitiveness and
economic development. The book covers all aspects
of competitiveness and economic growth, from
financial intermediaries to tourism and the digital
economy, and from regulation and corporate
governance to exchange rate dynamics and
monetary policy issues. It uses empirical findings
from a variety of different countries with divergent
economic structures and policies. It examines the
new system of production, and the technological,
commercial, financial and institutional environment,
with the aim of recommending a proportional division
of benefits and costs of economic growth. It offers a
fresh, holistic, and flexible concept to underscore the
new relationship between competitiveness and
economic growth. Such an approach is needed,
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whereby competitiveness is no longer a zero-sum
game between countries, but is achievable for all
countries. The book recommends future directions
and offers policy solutions, and as such, will appeal
to students, researchers, and policymakers, as well
as those interested in the role of competitiveness in
the operation of markets, productivity, and economic
development, and how it might foster innovation and
growth.
In this timely new contribution, Koehn and Rosenau
develop their transnational-competence framework
and demonstrate the promise of its application
across six critical professions: teacher education,
engineering, business management, social work,
sustainable-development (encompassing agricultural
sciences, public administration, and naturalresources management), and medicine/health.
Transnational Competence offers higher-education
leaders around the world useful ideas for enhancing
and transforming professional programs so that
graduating practitioners will be prepared with the
skills needed to manage horizon-rising challenges
that connect populations, ecosystems, and fields of
study. Aimed principally at higher-education leaders
and graduating professionals throughout the world,
Transnational Competence focuses on the skills that
tomorrow's practitioners will need to deal with what
the authors term horizon-rising transboundary
challenges.
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Culture and international business has been copublished simultaneously as Journal of transnational
management development, volume 4, numbers 3/4
1999.
ïVerbeke and Merchant have assembled a
remarkable collection of brand new essays by the
whoÍs-who of international business. It will become a
standard reference for both junior and senior
scholars working in this increasingly important area.Í
_ Ravi Ramamurti, Northeastern University, US
ïLeading thinkers about the multinational enterprise
offer both concise syntheses and critical reflections
of the state of the art on international strategic
management research. They in particular highlight
the potential of internalization theory as a central
paradigm for the field, and critically examine
pertinent issues such as the complex notion of
distance in international business. Refreshingly, they
do not shy away from naming flaws in recent work,
while offering avenues to improve the quality and
impact of future research.Í _ Klaus Meyer, University
of Bath, UK The Handbook provides an impressive
state-of-the-art overview of the international strategic
management field as an area of scholarly inquiry.
The great strength of the work is the thoughtfulness
of the messages conveyed by the expert team of
authors. The implications for future international
strategy research and for international management
practice are profound and will influence the next
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generation of scholars in international strategy as
well as senior level managers. Corporate executives
will continue to operate in a world that is far from flat
and will use this volume as a reliable compass, in
the form of powerful conceptual frameworks, to
navigate uncharted territory in the global economy.
The Handbook presents a collection of 24 original
research papers that should serve international
strategy scholars and reflective MNE managers
alike.
In this volume, we go beyond the theoretical, the
polemical and the philosophical to consider practical
issues as they are encountered by stakeholders in
the developing country context. 15 author teams
explore key issues organized into four sections: (1)
Theoretical Background and Culture; (2)
Telecentres; (3) Applications; and (4) Key Concepts
with Country Specific Studies. Examples of these
applications are also described in chapters about
Azerbaijan, Brazil, China, Fiji, India and Thailand.
Published by City University of Hong Kong Press.
????????????
Provides the research insights from the international
business field on entrepreneurship in the global firm.
This collection offers a comprehensive perspective
on the wide variety of conceptual and managerial
issues that arise as a result of entrepreneurial action
in firms operating in the global economy.
This book is an essential resource for academics
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and students of strategic management, international
business and business studies. It also has significant
value for practitioners and policy-makers in that it will
highlight important factors in a firm
"This book is an examination of the inattention of
business schools to moral education, addressing
lessons learned from the most recent business
corruption scandals and financial crises, and also
questioning what we're teaching now and what
should be considering in educating future business
leaders to cope with the challenges of leading with
integrity in the global environment"--Provided by
publisher.
An essential reference book for you and your global
organization, Executive Development and
Organizational Learning for Global Business will
guide you through the challenge of producing
effective executives and masterminding learning
organizations. In this cutting-edge overview, you'll
share in the success stories of some of the most
tried-and-true, top-selling authors in the world such
as Peter Senge and Rosabeth Moss Kanter.
Considered a “must-have” handbook for
development managers, Executive Development and
Organizational Learning for Global Business gives
you a unique perspective on the major challenges
you'll face when setting up your executive education
program. Anyone creating a comprehensive game
plan for a large global organization will want to be
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familiar with the informative practices in this book. In
its concise and straightforward chapters, you'll read
about: cross-cultural challenges of executive
development tools and techniques for developing
international executives experiential issues and
action learning in global organizations anticipatory
learning for global concerns Today, more than ever,
piloting your global organization through a world of
changing management systems and executive
development programs can be overwhelming. But
the unique perspectives you'll find in this time-saving
collection will start you off right. So, whether you're a
human resource development practitioner, a human
resource executive, or an academic in human
resource development, you'll profit from the bevy of
intellectual insight and real-world experience that
some of the world's most successful authorities have
organized for you in the pages of Executive
Development and Organizational Learning for Global
Business.
This Handbook provides evidence-based information
to the reader regarding the dynamics of HRM in this
important region. The book is developed into three
parts – contextual and functional issues such as
societal and cultural perspectives, performance
management and talent management; countryspecific HRM covering the GCC, Levant and North
African nations; and emerging themes such as HR
issues related to domestic workers, labour
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localisation, expatriate management, CSR, Wasta,
foreign and public sector firms. Covered under 23
chapters, the systematic analysis highlights the main
forces determining HRM systems in the region.
Practical insights on the role of the entrepreneur in
the global business context Entrepreneurial ideas
that look great on the drawing board can turn out to
be deal breakers when introduced in real markets,
even when they’ve been put through the toughest
business modeling tests. The Global Enterprise
examines how a healthy relationship between
entrepreneurship and globalization can combine with
new methods of knowledge creation to enhance
economic development and build firm sustainability.
This unique book takes a fresh and innovative
approach to the practical aspects of international
business, including economic cluster formation,
network formation, market entry, public policy
controls and incentives, economic competitiveness,
and the creation of value. The Global Enterprise
offers perspectives from practitioners and academics
working in a variety of disciplines in Europe, Asia,
the Middle East, and the United States. Their
contributions address many of the vital issues of
global business, including value-added chains, crossborder networks, knowledge management,
technology transfer, transnational lines of production,
distribution, marketing, and financial flows, and the
strategic partnerships between government and
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corporations. The book is illustrated with more than
65 tables and figures, and articles are organized into
three sections—“Globalization: Building Firm
Sustainability,” “Entrepreneurship and Public Policy:
Economic Competitiveness,” and “Knowledge
Creation: Knowledge Management, Knowledge
Transfer, and Cluster Formation.” The Global
Enterprise examines: the global transfer of capital
strategic partnerships between governments and
multinational firms the prospects for economic
progress in developing countries the impact of smalland medium-sized enterprises (SME) the role of
export regulations in national security and in
safeguarding foreign policy the evolution of the Hard
Rock Café cultural ontology global virtual teams
(GVT) how to implement a knowledge management
project a framework for discussing entrepreneurship
from an environmental perspective and much more
The Global Enterprise is an essential resource for
academics, researchers, and professionals in the
field of international business, and for economic
development experts and government policymakers.
Explores the impact of country and firm specific
factors, the role of institutions and governments, the
strive for compensation of initial disadvantages and
the struggle in finding ways to counterbalance late
coming into the international arena in the process of
internationalization.
Managing Human Resources in the Middle East
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provides the reader with an understanding of the
dynamics of HRM in this important region.
Systematic analysis highlights the main factors and
variables dictating HRM policies and practices within
each country. Diverse and unique cultural,
institutional and business environment factors which
play a significant role in determining HRM systems in
the region are also elaborated upon. The text moves
from a general overview of HRM in the Middle-East
to an exploration of the current status, role and
strategic importance of the HR function in a widerange of country-specific chapters, before
highlighting the emerging HRM models and future
challenges for research, policy and practice. This
text is invaluable reading for academics, students
and practitioners alike.
Culture and International BusinessRoutledge
This book is designed to help practitioners and
academics to assess the added value of HR
practices. It provides hands-on recommendations for
choosing effective means to manage HR and
specific suggestions aimed at facilitating the
measurement of HR practices’ impact on value
creation. Evidence-based recommendations are
made by drawing on thorough empirical research
from various research traditions and academic
disciplines. It covers a wide variety of tasks faced by
the HR function and specifically addresses new
challenges such as assessing the added value of
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work-life balance practices.
This fully revised and updated 2nd edition of Human
Resource Management: A Global and Critical
Perspective builds on the previous edition’s success
to bring an even sharper exploration of HRM in a
real-world global context. With a critical approach
that is woven into the chapters and encourages
students to question assumptions in HRM, there is a
consistent focus on the impact of globalization, the
ways in which theory has addressed the implications
of a globalized workforce, and the way HRM works
in multinational corporations. Boasting a truly global
orientation which is removed from the typically
western-centric approach, this textbook draws on the
expert knowledge of chapter authors from around
the world, combining international case studies with
a strong offering of pedagogical features. Yet while
this textbook is designed to engage the student and
elicit independent thought, it also adopts a rigorous
academic level which is grounded in the very latest
research. New to this edition: Brand new chapters:
Talent Management; International Assignments;
Managing Global and Migrant Workers; Sustainable
HRM Revised and refreshed international case
studies, including a mini-case at the start of each
chapter and end of chapter case studies focused on
an array of diverse, mostly non-western, regions of
the world An innovative offering of pedagogical
features, including critical discussions, actionPage 19/25
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orientated activities designed to engage students in
transferable skill development, ‘In the News’
segments exploring contemporary issues, and ‘Stop
and Reflect’ boxes to encourage critical thinking
skills This is a core textbook for general business
and management degrees, specialist HRM degrees,
and international business degrees. It is an ideal
companion for students at both undergraduate and
postgraduate level.
The Covid-19 pandemic has induced a crisis
grasping the world abruptly, simultaneously, and
swiftly. As a critical juncture, it ignited a change of
era for international business. This book illustrates
how governments have dealt with the pandemic and
the consequent impacts on international business. It
also explores the disrupted operations and
responses of businesses as their worldwide
interconnectivity has been seriously threatened. The
book discourses multidirectional aspects of the
effects of Covid-19 on international business,
ranging from the juxtaposing forces disrupting
globalization and installing a change of era through
decoupling of technological, production and
knowledge flows to its stimulating aspects to the
strategic response on business, industry and state
level. The book contains thirty chapters that offer a
multidimensional interpretation of impacts of
Covid-19 on international business theory and
practice. Employing the latest state of knowledge on
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the topic, the book is aimed at international business
audience - scholars, students and managers who
need to understand better the nature, scope and
scale of the impacts of the pandemic on international
business.
This comprehensive four volume set includes all
major contributions to the field of international
business. It also includes key writings in the areas of
international political economy and on regional and
national issues.
Keep up with management issues in the rapidly
changing Islamic business world! Islam and
Business: Cross-Cultural and Cross-National
Perspectives reviews important changes, crosscultural differences, and management issues in the
turbulent Islamic business environment. With the
shift from government ownership of companies and
commodities toward more open markets and the
product/service diversification that this change
brings, the need to understand how business is done
in these countries is more vital than ever before. The
research in this book will help you understand the
impact of Westernization upon business practices in
Islamic nations. With contributions from experts on
four Islamic business environments (Turkey, Jordan,
Egypt, and Lebanon), this book: provides a
framework to guide corporations in policy and
strategic planning examines the impact of Western
reforms on selected Islamic business sectors
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discusses the training, leadership, and management
development needs of companies doing business in
or with Islamic nations Section 1: Business in Turkey
presents: a framework for corporate policy making
and for strategic planning activities an assessment of
what can cause strategic alliances to succeed or to
fail--illustrated by a case study of the relationship
between Turkish Airlines and the Qualiflyer
Group--this study considers the question in terms of
goals, partner selection, alliance management, and
areas of cooperation an examination of value-at-risk
(VaR) models that can be used to compute market
risk for financial institutions--with a study of crisis
scenarios as applied to the four largest Turkish
banks Section 2: Business in Jordan presents: a
study of the impact Westernization has had on the
efficiency of Jordanian commercial banks an
examination of current practices and procedures for
management training and development (MTD) needs
in public and private organizations in Jordan--and
suggestions for future improvements an exploratory
study of how national and regional socio-cultural
values affect organizational culture--considering
such factors as Power Distance (PD), Uncertainty
Avoidance (UA), the Individualism-Collectivism (IDV)
dimension, and the Masculinity-Femininity (MAS)
dimension, as well as power culture, role orientation,
achievement culture, and the support-oriented
organization Section 3: Business in Egypt and
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Lebanon presents: a comprehensive model of
relationships between transactional and
transformational leadership trust in terms of
organizations, organizational justice, intention to
leave, and organizational citizenship behavior--using
data supplied by 179 middle and direct level
managers in 17 private Egyptian organizations an
analysis of the factors affecting the advancement of
the Lebanese tourism industry, which has suffered
tremendously in the wake of civil war and political
unrest The information in Islam and Business will be
helpful to anyone practicing management or studying
how management works in the Islamic world. Make it
a part of your professional/teaching collection today!
'This work is recommended for corporate libraries
whose companies are involved in international
business, and for academic libraries affiliated with
colleges of business.' - Kay M. Stebbins, Choice This
project is distinctive in that it really is a 'Who's Who'
rather than a directory of all scholars engaged in
international business education and research.
Management strategies to help you profit in the
international realm! What is the most effective way to
help an expatriate employee learn to function in the
host country? How well do we understand the
formation and performance of multinational
alliances? Should you threaten to sue your Chinese
distributor, or is friendliness a better tactic? These
questions are among the issues tackled in Culture
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and International Business, a practical look at a
complex topic. Increasingly, corporations and
businesses are transnational or multinational in
scope and culture in a way that was unimaginable a
generation ago. Employees may be assigned to
work overseas or deal with customers, suppliers,
distributors, or factories across the globe. Even in
domestic offices, employees from several different
countries may work side by side. If you want your
business to prosper in this new global economy, you
must understand the effects of cultural differences
on business practices or else risk making costly,
potentially disastrous errors. Culture and
International Business offers practical ideas and
tested research on such vital topics of concern as:
defining the moral, ethical, and legal implications of
multicultural management attracting and retaining
key personnel persuading employees in the host
country to mentor an expatriate overcoming divisive
cultural differences working within the guanxi
relationship networks of China creating sustainable
development strategies becoming aware of different
attitudes toward change, gender, and risk-taking A
genuinely multinational effort, the seven chapters of
Culture and International Business were written by
authors representing five nations on three
continents. This important book is designed to help
you understand a wide range of issues from several
geographic areas that affect everyone doing
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business in the new global economy.
Previous leading commentators on the development
of psychology in the Third World have conceived of
three major stages: an attempt to assimilate Western
psychology, with predictably negative results; the
study of indigenous constructs, with more relevant
applications; and, finally, transcending stage one
and stage two to choose theories and methods on
their applied merit alone. Psychology and the
Developing World has been assembled to document
how close psychology has come to researching that
stage. Contributors were carefully selected to
provide a unique overview of the latest applications
of the discipline as a whole. Their work reveals how
psychology is being applied to educational needs,
management needs, and health needs. This book
shows how development studies and allied
disciplines cannot ignore psychology's potential for
the Third World.
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