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. . . the editors have done a good job of bringing together a series of contributions which
provide a useful and welcome expansion of the theoretical foundations of talent
management through a knowledge management lens. David Collings, Personnel
Review This book takes a fresh look at human talent in organizations, focusing on
employees at all levels who represent key agents of knowledge management in
acquiring, transferring, and applying important knowledge for competitive advantage.
The overarching aim of the book is to identify, define, and explore the implementation of
talent management strategies aimed at facilitating effective knowledge management in
an organization. The contributors provide a valuable fusion of two important areas of
emphasis for current research and practice in human resource management: talent
management and knowledge management. They illustrate the immense significance of
the latter to competitive advantage and organizational success in our rapidly changing
global knowledge-based economy. The generation and acquisition of ideas and
knowledge, their internal transfer and application throughout the organization, and the
cross-border transfer of knowledge all through the effective management of human
talent have become integral to contemporary management. The contributors examine
planning and staffing, training/coaching, performance management, and organizational
learning and development. Academics, human resource management practitioners and
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management consultants will find this volume valuable.
Understand, anticipate, master, and leverage the seven powerful trends that are
transforming workplace training and development! In Seven Trends in Corporate
Training and Development, pioneering innovator Ibraiz Tarique offers actionable
thought leadership on all seven trends, helping you address the new challenges they
present, and leverage new opportunities they offer. Tarique focuses on strategic
directions for training and development, while offering tangible and specific
recommendations for addressing and anticipating all seven trends. His example-rich,
best-practice coverage includes: ¿ How and why the role of training and development
professionals is changing ¿ Impacts ranging from globalization and demographics to
hybrid career paths ¿ What future learning systems will look like ¿ Leveraging emerging
technologies and new approaches to collaboration ¿ Measuring training ROI ¿ Using
training to develop new sources of talent ¿ Helping employees discern fact from opinion
¿ Applying powerful new insights into how adults learn ¿ Teaching agility ¿ Making
person-centered learning work ¿ Getting more value from informal learning ¿ Using
stretch assignments to strengthen critical thinking ¿ Leveraging "new experts" within
and beyond your organization For all HR leaders and specialists with direct or indirect
responsibility for organizational learning, including Directors of Learning and
Development, Directors of Talent Management, Chief Learning Officers, HR Training
Managers, and trainers
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How to Land a Top-Paying Federal Job is the ultimate guide to securing a government
job, internship, or fellowship. Written by a successful career coach who has climbed the
federal career ladder herself and served as a hiring manager, the book steers
applicants through every stage of their job searches-from finding unadvertised openings
and getting interviews to sealing enviable deals and even get ting promoted. Drawing
on interviews with more than 100 federal hiring managers, the book reveals the secrets
to impressing these gatekeepers online, on paper, and in person-information that is
available nowhere else. The updated second edition includes more get-ahead tips; new
templates for writing winning applications; expanded directories for internships, fasttrack management training programs and fellowships; and the latest helpful websites.
Complete with a companion CD filled with sample r'sum's, checklists, and templates,
this indispensable book gives readers the inside scoop on landing some of the nation's
most secure, well-paying, and rewarding jobs-in all 50 states and abroad!
Dispels myths about the next generation of leaders and sheds light on what this
generation seeks at work.
This publication gives a global overview of the achievements of the Global Compact. It offers
proactive and in-depth information on key sustainability issues to stakeholders and promotes
unique and comprehensive knowledge exchange and learning in the spirit of the Global
Compact principles. It helps to advance transparency, promotes the sharing of best-practices,
and gives a strong voice to the regional and global actors that are at the heart of the initiative.
It includes good practice examples of corporate participants and showcases different
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approaches to the implementation of the ten principles. It highlights major trends and issues,
placing the activities of Global Compact participants in a broader context.
Rotational Development Program for Graduate Engineers
This book introduces recent global advances and innovations in industry integrated
engineering and computing education to academics, program managers, department heads,
and deans, and shares with readers a critical perspective on future potentials in industry
integrated engineering education. It covers topics and issues such as integrated engineering
and computing education, part-time engineering masters programs, secure BIM learning,
ethics, and IT workforce development. The book concludes with detail information on
summarizing and extracting different frameworks, cases, and models into a practitioner toolkit,
along with pragmatic recommendations for engineering education academics to quickly utilize,
adopt, and adapt the toolkits for their own curricular development activities.
Describes a program designed to provide the newly employeed engineer a broad orientation to
the various functions of the Dept. of Roads.

Career Management for Life provides students and employees with an integrative
approach to managing their careers on an ongoing basis to achieve a satisfying
balance between their work and their family responsibilities, community
involvement, and personal interests. The career management model guides
individuals through the different phases of their career from figuring out what their
first job should be right to navigating the road to retirement. Expert authors
Greenhaus, Callanan, and Godshalk bring their wealth of research experience to
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the book and demonstrate the individual and organizational sides of career
management, allowing an appreciation of both. This material is well balanced by
a set of practical tools, including self-assessments, case studies, and
recommended interviews. The new edition also includes: An emphasis on
attaining work-life balance, a topic that is of growing concern to workers at all
stages of their careers. An updated focus on today’s career contexts and stages.
Material on technology and social media, now integrated throughout the book, to
reflect the growing importance of these tools in career management and
development. A chapter on international careers, helping individuals face a
globalized world. Greater emphasis on alternative career paths, reflecting the
newest trends and helping individuals understand all the different career options
available to them. This rich and engaging book will help individuals understand
themselves better, which in turn allows them to understand what they really want
out of their career. Those taking (or offering) classes in career management or
career development will come to rely on this book for years to follow.
Provides college students and recent graduates with overviews of career paths in
key industries, and includes contact information for major employers and hiring
trends for college graduates.
Careers in International Affairs, now in its eighth edition, is the ultimate job
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hunting guide for anyone hoping to work in the U.S. government, international
organizations, business, or nonprofits. This thoroughly revised edition provides
up-to-date descriptions and data about careers in the global workplace and how
to find them—along with nearly 300 organization profiles. In addition to a
remarkably broad and deep list of organizations and contacts, Careers in
International Affairs offers insight and guidance from a career counselor, a
graduate student, and practitioners in the international affairs community on
networking, interviewing, finding a mentor, and choosing the best graduate
school. The book also presents numerous firsthand perspectives on various
career sectors from those who have found their own international niche—from
young professionals to senior policymakers. It is designed to encourage
international job seekers to think about what they know and what talents they
have to offer, to widen their horizons and reveal all the possibilities, to help them
realize that the future could hold several careers, and to remind them that it is
never too early—or too late—to consider the variety of options that await them
around the world. Careers in International Affairs is published in cooperation with
Georgetown University's School of Foreign Service, the oldest and largest school
of international affairs in the United States.
The second edition of Global Talent Management (GTM) offers a state of the art
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overview of the key areas of talent management in theory and practice. Drawing
on contributions from the leading global contributors to talent management
research, the book is structured around three key sections. Section one provides
a contextual overview of talent management. The second section explores in
depth some of the core areas of GTM practice which includes the meaning of
talent in the global context, internal talent identification, developing leadership
talent, employee turnover, employer branding and the role of the corporate HR
function in GTM. The final section considers three key contemporary issues in
GTM, namely, data analytics in GTM, managing virtual talent and managing
globally diverse talent. The chapters in the volume provide advanced
undergraduate or postgraduate students with an interest in global talent
management with a cutting-edge overview of the key topics in the field. It is also
an invaluable resource for the reflective practitioner looking for an overview of
key research in this important area of practice.
Looks at the hiring procedures, salaries, benefits, available entry-level positions, job
responsibilities, and corporate culture of a variety of corporations and non-profit
organizations for the college graduate.
Hispanic Engineer & Information Technology is a publication devoted to science and
technology and to promoting opportunities in those fields for Hispanic Americans.
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If you are the Monopoly player who gets a buzz out of building your property portfolio,
imagine the thrill of turning those little red hotels into real-life real estate. If you can't
walk past an 'open for inspection' sign without taking a peek inside, then maybe you
should earn a living from your passion for bricks and mortar.
This book, based on a conference, examines both quantitative and qualitative evidence
regarding the low employment of women scientists and engineers in the industrial work
force of the United States, as well as corporate responses to this underparticipation. It
addresses the statistics underlying the question "Why so few?" and assesses issues
related to the working environment and attrition of women professionals.

This synthesis will be of interest to administrators, human resource managers,
technical managers, and those who develop training courses for departments of
transportation (DOTs). It describes the management philosophies that support
the management training and development programs, such as the need for
effective leadership, customer service as a primary mission, increased workforce
productivity, employee involvement, teamwork for more effective results, and the
need for a systems perspective by management. Major issues, including the
increasing nonengineering functions within DOTs, the aging and diversity of the
workforce, recruitment of entry level professionals, employee retention, and the
use of contract services are discussed. This report of the Transportation
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Research Board examines the types of management and development training
courses that are considered important by state departments of transportation,
costs of training, types of participants, topics that are covered, needs for
transportation-related courses vs. administrative training, and the development of
courses within the DOT. Suggestions for future management training objectives
are also presented.
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