Experiential Learning For Servant Leadership

Practice Teaching in Healthcare is an essential textbook for anyone studying for the Practice Teacher qualification. Encouraging a critical
understanding of the knowledge and competence required to fulfil the practice teacher role, the book examines and evaluates the concepts,
theories, and frameworks underpinning the necessary skillset. Structured largely around the Nursing and Midwifery Council's standards for
Practice Teachers, the book provides comprehensive coverage of the knowledge and skills required to supervise and assess the learning of
gualified healthcare practitioners particularly those on post-qualifying specialist or advanced practice programmes, and therefore includes:
-Managing inter-professional relationships -Specialist and advanced practice and knowledge -Assessment and accountability -Leadership in
facilitation of learning and assessment of clinical skills -Clinical practice development and evidence-based practice, and - Issues and further
developments in learning beyond registration. With action points, illustrations and case studies, this is an ideal textbook for healthcare
professionals who are students on practice teaching courses, and all facilitators of learning beyond initial registration.

This edited volume focuses on best practices in experiential learning. Chapters address service-learning, community-based research,
international efforts and other experiential methods, highlighting innovative approaches, successes, and issues of concern. Further, the book
also demonstrates the interdisciplinary nature of experiential education, with authors hailing from psychology, sociology, education, social
work, nursing, business and more. This timely and thorough volume will be useful to educators who are already involved in experiential
education as well as those who are interested in the pedagogy and practice.

Confucianism and its influence on culture in East Asia has profoundly impacted Chinese churches and the development of their leaders. As a
cultural force it continues to affect the perceptions and practices of Chinese pastors and how they lead. This work seeks to build an
indigenous approach to developing church leaders by understanding the theoretical, and the situational foundations, of relational leadership
from both cultural and biblical perspectives. The research is further enriched through case studies and interviews observing the practices of
leadership in contemporary Chinese churches.

The author of "Servant Leadership" offers nine powerful essays designed to stimulate and inspire people in the practice of a more caring
leadership.

Advancing technologies are rapidly modifying the current state of business and society causing an expansion of possible career
opportunities. In order to stay competitive, institutions of education must provide an emphasis on the wide-range of skills and experiences
needed to contribute to a 21st century workforce. As new technologies emerge and even disrupt, there will be a demand for new forms of
education and deeper learning. Disruptive and Emerging Technology Trends Across Education and the Workplace is a collection of
innovative research on the latest instructive methods being utilized in classrooms and organizations as well as the benefits and challenges of
adopting these technologies. While highlighting topics including mobile learning, augmented reality, and cryptocurrencies, this book is ideally
designed for developers, professionals, educators, managers, researchers, scientists, stakeholders, strategists, practitioners, and students
seeking current research on new forms of educational techniques in relation to the continued application of new technologies in the
workplace.

Proper health education is a vital component to ensuring patients’ satisfaction, safety, and well-being. To achieve this goal, interdisciplinary
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collaboration has emerged as an innovative method for promoting healthy living. Healthcare Community Synergism between Patients,
Practitioners, and Researchers is an authoritative reference source for the latest scholarly research on the various collaborative efforts to
improve the current state of health systems and patient education. Highlighting research methodologies aimed to enrich the quality of
available information in healthcare environments, this book is ideally designed for medical professionals, educators, and researchers.

Risk Management in the Outdoors is essential reading for students and practitioners involved in outdoor education, sport, recreation and
tourism. Written by an expert author team, it explores the value of the outdoors in a society that is increasingly risk- adverse, but at the same
time pushes the commodification of high risk and extreme activities. Drawing upon the risk management process from the International
Standard on Risk Management, ISO 31000, this text adopts a whole-of-organisation approach to risk management. It covers: ¢ organisational
sustainability  legal issues ¢ program design e activities ¢ severe weather scenarios ¢ incident analysis . Risk Management in the Outdoors
provides direction on how best to manage the 'down-side’ of risk taking while maximising the potential benefits. Each chapter contains focus
guestions, case studies, action points for practitioners, plus further questions and activities.

In The Spirit of Servant Leadership editors Shann Ferch and Larry Spears present an elegant and powerful approach to the nature of the
leader-follower dynamic, with a specific focus on many of the most radical, life-affirming, and transformative facets of the servant-leader.

The digital age has introduced a deeper sense of connectivity in business environments. By relying more heavily on
current technologies, organizations now experience more effective communication and collaboration opportunities.
Online Collaboration and Communication in Contemporary Organizations is a critical scholarly resource that identifies the
new practices and techniques for leading, knowledge sharing, and learning through the use of online collaboration.
Featuring coverage on a broad range of topics such as online leadership, intercultural competence, and e-ethics, this
book is geared toward professionals, managers, and researchers seeking current research on new practices for online
collaboration and communication.

This book chronicles the introspective and contemplative strategies employed within a uniquely-designed professional
development intervention that successfully increased the self-efficacy of STEM faculty in implementing culturally relevant
pedagogies in the computer/information sciences.

Since 1993, forty-nine theological seminaries have created opportunities for high school students to participate in on-
campus High School Theology Programs (HSTPs) that invite them to engage in serious biblical and theological study.
Many of the young people who take part in these programs go on to become pastoral or lay leaders in their churches.
What has made these programs so successful — especially given the well-documented “crisis of faith” among young
people today? In this book thirteen contributors — many of whom have created or led one of these innovative theology
programs — investigate answers to this question. They examine the pedagogical practices the HSTPs have in common
and explore how they are contributing to the leadership of the church. They then show how the lessons gleaned from

these successful programs can help churches, denomirlmjggtl%gls, and seminaries reimagine both theological education and



youth ministry.

Part of the SAGE Reference Series on Leadership, this 2-volume set tackles issues relevant to leadership in the realm of
the environment and sustainability. Volume 1 of Environmental Leadership: A Reference Handbook considers such
topics as environmental thought leadership (environmental ethics, conservation, eco-feminism, collective action and the
commons and what we have termed contrarians); political leadership (the environmental challenge context for the
expression of political leadership); governmental leadership (government initiatives to provide leadership in
environmental management); private sector leadership (private sector leadership in environmental management as
individuals, through organizations or through specific initiatives); nonprofit leadership (nonprofit sector leadership in
topical areas such as conservation, advocacy, philanthropy and economic development); signaling events (events and
their impact on the exercise of environmental leadership through individual, political and organizational actions);
grassroots activism (profiles of individual environmental activists and considerations of how environmental leadership is
exercised through activism); environmental leadership in journalism, literature and the arts; and environmental leadership
in education. In Volume 2 we cover topics that confront the particular intractable characteristics of environmental problem
solving. Individual chapters focus on how environmental leadership actions or initiatives may be applied to address
specific problems in context, offering both analyses and recommendations. Overarching themes in this volume include
taking action in the face of uncertainty (mitigating climate change impacts, adapting to climate change, protecting coastal
ecosystems, protecting wetlands and estuaries, preserving forest resources, protecting critical aquifers, preventing the
spread of invasive species, and identifying and conserving vital global habitats); promoting international cooperation in
the face of conflicting agendas (designing and implementing climate change policy, reconciling species protection and
free trade, allocating scarce resources, designing sustainable fisheries, addressing global overpopulation, preventing
trade in endangered species, conserving global biodiversity, and mitigating ocean debris and pollution); addressing
conflicts between economic progress and environmental protection (preserving open space, redesigning cities, promoting
ecotourism, redeveloping brownfields, designing transit-oriented development, confronting impacts of factory farming,
preventing non-point source agricultural pollution, confronting agricultural water use, addressing the impacts of
agrochemicals, designing sustainable food systems, and valuing ecosystem services); addressing complex management
challenges (energy efficiency, solar energy, wind energy, hydrogen economy, alternative vehicles, solid waste disposal,
hazardous waste disposal, electronic waste disposal, life cycle analysis, and waste to energy); and addressing
disproportionate impacts on the poor and the weak (preventing export of developed world waste to developing countries,

minimizing co-location of poverty and polluting industries, protecting the rights of indigenous peoples, preventing
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environmental disease, protecting children's health, providing universal access to potable water, and protecting
environmental refugees). The final three chapters examine next-generation environmental leaders.

An anthology and reference for people who are seeking to implement knowledge management techniques. It covers the
nature of knowledge and its management, knowledge-based strategies, knowledge management and organizational
learning, and knowledge tools, techniques and processes.

Aerial Adventure Environments: The Theory and Practice of the Challenge Course, Zip Line, and Canopy Tour Industry
With Web Resource provides a comprehensive and practical introduction to the aerial adventure industry. The first of its
kind, this text combines the key components of high and low ropes challenge courses, zip lines, canopy tours, and aerial
adventure parks into one essential guide for students and existing professionals. Written by leading experts with both
practical experience and theoretical knowledge in the field and endorsed by the Association for Challenge Course
Technology (ACCT), the Professional Ropes Course Association (PRCA), and the European Ropes Course Association
(ERCA), this complete resource contains the foundational information needed to understand the industry of aerial
adventure environments. It provides practitioners with the tools they need to lead successful adventure experiences
whether they are working directly with participants, designing and building structures, training staff, or conducting
operational and marketing activities. Key terminology is clearly defined early in the text and is used consistently
throughout, facilitating a complete understanding of the concepts referenced. Readers will learn about the historical
beginnings and global development of the industry, the theory and fundamentals behind aerial adventure programming,
facility and equipment management, personnel training, and operational guidelines. The text presents practical
information on understanding the desired outcomes of a variety of clients and how to design and deliver safe, effective,
and inclusive adventure experiences with consideration for self-directed, guided, and facilitated experiences. The
discussions of professional competencies and current industry issues and trends, as well as tips on how to obtain
training, equip readers for success in the profession. Chapter objectives, summaries, and review questions reinforce
learning, and Putting It Into Practice elements illustrate practical applications of the content. Twenty-one checklists and
forms in the accompanying web resource provide real-world value and include sample participant evaluation forms, job
descriptions, challenge course questionnaires, program plans, and more. Special features throughout the book highlight
four themes critical to the aerial adventure environment profession: Risk Management sidebars demonstrate how the
management of risk must be embedded in every stage of the experience. Active Participatory Experience sidebars
emphasize the hands-on nature of aerial adventures, whereby participants choose their level of challenge and their own

adventures. Industry Standards sidebars cover best practices for subjects such as equipment selection, facility
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development, practitioner competencies, and management decisions. Social Justice and Human Diversity sidebars focus
on the recent expansion of participants in aerial adventure experiences and the importance of inclusivity. Aerial
Adventure Environments is at the cutting edge of this exciting and fast-growing sector of the outdoor adventure industry
and is an invaluable resource for navigating the industry and understanding current practices, philosophies, and trends.
The traditional leadership styles of the past are underperforming in a world of continuous transformation. Those that
recognise this and learn how to lead beyond their ego will become emotionally intelligent and ethical leaders who are
able to build strong, collaborative relationships, and create a caring, sustainable and performance enhancing
environment. This new book is rooted in the experience of senior managers and the latest discoveries in neuroscience. It
gives you the tools to overcome the challenges faced by new organisational and commercial structures, technological
developments, increased diversity and rapid globalisation and succeed. An essential read for current and aspiring
organisational leaders, HR professionals, executive coaches and mentors, Leading Beyond the Ego is a vital point of
reference for anyone in a leadership position and who wants to embrace this new world and Transpersonal Leadership.
How does the world's oral majority--adults with limited formal education (ALFE)--really prefer to learn? Few pause long
enough to ask those who eschew print. The result of scholarly research and prolonged immersion in the Cambodian
culture, Connected Learning exposes the truth about orality--the shame associated with limited formal education; the
unfortunate misnomer that is orality; the place of spirituality, grace, and hope; and the obvious but overlooked learning
preferences. ALFE have different ways of learning and knowing, a different epistemology and culture from print learners,
even though we all begin alike. The choice is not between Ong's orality or literacy, but between learning from people or
from print. Dr. Thigpen, a veteran cross-cultural worker, shares remedies for the hegemony and inequities unwittingly
fostered by the literate minority. In a dominant culture where learning from people is prime, how can educators with a
preference for print adapt? Providing an important tool in the Learning Quadrants diagram, Connected Learning advises
teaching to the quadrant and calls for seven necessary shifts in teaching. Anyone versed in orality will admit these
findings have "global implications and applications" (Steffen). The reader who heeds will positively impact a huge portion
of humanity.

Disrupting assumptions and commonsensical ideologies of "service," Service Learning as a Political Act in Education
presents a clear and systematic analysis that unveils the rampant contradictions within the service learning field. By
providing a careful, critical bicultural examination of the field, this book questions the relentless insertion of service
learning programs into working-class, bicultural communities. Through a decolonizing lens, this book offers a radical

political confrontation of service learning ideologies and practices.
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Schadet Selbstreflexion dem CEO? Anders formuliert: Haben Coaching und eine in der Folge gesteigerte
Reflexionspraxis negative Auswirkungen auf die Entscheidungskompetenz der gecoachten Fihrungskraft? Welche
Phanomene, Prozesse und Interaktionen treten bei einem erfolgreichen Coaching auf? Welchen Stellenwert haben dabei
emotionale Beteiligung, Emotionsreflexion und Emotionsregulation? Welchen Nutzen haben Organisationen von einer
personzentrierten Intervention wie dem Coaching? Werner Kienast richtet sich mit diesen Fragen an
Personalverantwortliche, Fihrungskréafte und Coaches, die diese zentralen Themen auf Basis von wissenschaftlichen
Erkenntnissen besser einordnen und im Rahmen ihrer beruflichen Tatigkeit professionell diskutieren mdchten. Coaching
und Reflexionsarbeit werden als komplexe, facettenreiche Prozesse im Spannungsfeld von Organisation, Rolle und
Person erortert. Die vorliegende Studie leistet einen beachtenswerten Beitrag zur Beschreibung und zum Verstehen von
Reflexionsprozessen als Wirkmechanismus im Coaching. Dabei werden Uberlegungen zum Selbstkonzept und zur
Selbstaufmerksamkeit sowie der Stellenwert von Emotionen vor dem Hintergrund der Entwicklung und Veranderung des
Klienten ausfihrlich diskutiert.

Educational leaders are seeing the increasing need for practical transformative models and theories to address
academic, cultural, and socio-economic gaps separating learners at all levels of the educational system. Applied Critical
Leadership in Education explores a leadership model arising from critical theory and critical pedagogy traditions that
transforms status quo educational practices. Providing a range of diverse voices of practicing leaders from
prekindergarten through higher education, explicit ties to theory and practice are drawn, making leadership for social
justice accessible, feasible, and more practical for aspiring and practicing leaders alike. Features Included: Case Studies
provide examples of applied critical leadership across early childhood education, elementary school, middle school, high
school, district, and higher education levels. Theory to Research Applications offer frameworks and key research
complementary to cases. Checking In presents questions to the reader to respond and further engage with the chapter
content. Opportunity Recognition and Critical Conversations offer strategies to challenge assumptions of common
practices and begin conversations around issues of social justice. Backpack includes online or print resources to
supplement the material in each chapter. Appendix provides a comprehensive example of qualitative case study research
from design, to data collection, and analysis. Applied Critical Leadership in Education provides an innovative way for
aspiring and practicing educational leaders to think about and apply leadership practice suited for the educational
challenges of today that are necessary for change.

FOREWORD BY DR AGRIPPA G. KHATHIDE: In the modern world where the concepts of meekness, humility and

service are no longer attractive styles of leadership, this book comes as a reminder how ordinary leaders attain their
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greatness. These days we are taught that, if we want to reach the pinnacle in leadership, we must learn to be assertive
and pushy and not sensitive to the emotions of the people around us. The author suggests another route of values for us
to reach our desired position of influence. For one to be great he proposes values of humility, self-abasement and
meekness which are different forms of service.

Leadership is a key topic in business today. Taking a unique and practical approach, Care of Leadership is a personal
development practice in developing leadership effectiveness. It is designed to enable leaders to unleash their potential,
creating change and forward momentum in their leadership role. It invites leaders to take charge of their own
development. Working through ten core topics — including identity, purpose, responsibility, emotional intelligence and
leading — conscious awareness and reflective exercises (CARE) are used as a provocative treatment of the essential
gualities in the development of effective leadership, embracing the whole leader. Each chapter ends with encouraging the
leader to set specific goals for areas which require change or improvement. A human development consultant, Ann
McGarry passionately believes that leaders are made, not born, that leadership development can be taught and that
leading is a very conscious choice. The social context of leadership is pivotal; it takes centre stage as it is the
fundamental basis for leadership development. Leaders must understand themselves and their engagement with their
followers in this environment. Care of Leadership is aimed at leaders and managers in all business sectors, regardless of
their years of service, who wish to raise their effectiveness as a leader and unleash the best leader within.

Communities are not static or stationary organisms. They are fluid and dynamic and change over time. The role of
community development in the change and transformation of a community is critical to improving and enhancing the
guality of life of the community and its residents. Effective community development strategies do not assume what a
community wants or needs; rather, the community itself serves as its own voice and writes its own story. This book
examines how community development changes a community and why that change matters. This book examines the
relationship between community development and social capital, and how social capital is enhanced by programs and
initiatives aimed at developing, revitalizing, and transforming neighborhoods and communities. When a community
improves its social capital, change can happen, because people can leverage their networks to produce better results for
themselves. This book also looks at comprehensive community development and collective impact models and several
case studies that utilize these models, how the transformation and revitalization of a neighborhood through new housing
creates opportunities for people everywhere, and how effective placemaking strategies empower diverse groups of
people in a community to reimagine the public spaces and the built environment to be more livable, walkable, creative,

and sustainable while fostering greater connections with people in their community.
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Higher education is expanding, internationalizing, and changing rapidly around the world. Yet, many of the broader
international higher education community and funders are unaware that much of what the United States has achieved in
guality higher education derives from the student affairs staff. This volume addresses the opportunities and challenges in
creating student learning and development programs and strategies that are culturally appropriate and use best practices
from regions around the world. This volume includes: suggestions using the whole institutional environment—curriculum
and co-curriculum; examples from China, Mexico, Singapore, South Africa, and the United Kingdom; and holistic and
engaging approaches through student affairs, student development, and student services. This will be of interest to all
those who value quality higher education no matter what their role. The intent is to convince broader constituencies of the
merit of enhancing the student experience so that students worldwide will benefit from enhanced learning and
development opportunities. This is the 175th volume of the Jossey-Bass quarterly report series New Directions for Higher
Education. Addressed to presidents, vice presidents, deans, and other higher education decision makers on all kinds of
campuses, it provides timely information and authoritative advice about major issues and administrative problems
confronting every institution.

The SAGE Encyclopedia of Educational Leadership and Administration presents the most recent theories, research,
terms, concepts, ideas, and histories on educational leadership and school administration as taught in preparation
programs and practiced in schools and colleges today. With more than 600 entries, written by more than 200 professors,
graduate students, practitioners, and association officials, the two volumes of this encyclopedia represent the most
comprehensive knowledge base of educational leadership and school administration that has, as yet, been compiled.
Through lessons, activities, and exercises, Outdoor Leadership, Second Edition, will help students master eight core
competencies essential to outdoor and adventure leadership, develop professional portfolios, and prepare to be
successful leaders.

The scholarship of management teaching and learning has established itself as a field in its own right and this benchmark
handbook is the first to provide an account of the discipline. Original chapters from leading international academics
identify the key issues and map out where the discipline is going. Each chapter provides a comprehensive and critical
overview of the given topic area, highlights current debates and reviews the emerging research agenda. Chapters
embrace the study of organizations as a whole, the concepts of individual and collective learning, the delivery of formal
management education and the facilitation of management development. Through consideration of these themes the
Handbook analyzes, promotes and critiques the contribution of management learning, education and development to

management understanding. It will be an invaluable point of reference for all students and researchers interested in
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broadening their understanding of this exciting and dynamic new field.

In jedem Unternehmen steckt enormes, ungenutztes Potenzial. Potenzial, das Unternehmen brauchen, um in stets
anspruchsvolleren Markten zu Uberleben. Was fehlt, so Michael Kres, ist vor allem eines: Mut. Sein Buch befasst sich mit
mutigen Ansatzen, die es ermdglichen, dieses Potenzial zu entfesseln und Unternehmen produktiver und menschlicher
zu machen. Es ist gleichzeitig Anleitung und Erfahrungsbericht: von Unternehmern fir Unternehmer, fir Manager,
Leader und Organisationsentwickler. Michael Kres geht mit seinem Leser neue Wege: Er zeigt, wie man ein
Unternehmen so transformiert, dass die Firma und die Mitarbeitenden von den Veréanderungen tatsachlich profitieren und
das Unternehmen mutig und erfolgreich bleibt. Die zweite Auflage wurde um neue Fallstudien und Interviews aus
mutigen Unternehmen erganzt.

Mutmacher: Unternehmen starken durch mutige FuhrungSpringer-Verlag

This landmark book translates positive and asset-based understandings of organizations to develop a powerful model of
school leadership that is grounded in both existing research and the complexities of life in schools. The authors - both
senior scholars in educational leadership - apply insights from positive psychology to the role and function of educational
leaders. The Positive School Leadership (PSL) model draws on the strengths of relationships among staff and the
broader school community to communicate and instill shared values and a common mission. This book builds a
compelling case for creating a more inclusive, less "mechanistic" approach to leadership. Designed to engage both the
hearts and minds of readers, the text is organized around reflective questioning of educational practice and current
assumptions about the purposes and goals of leadership in schools.

Emphasizing the role of humility, humanity, and service in leadership, the author applies humanist values to the work
world, incorporating his own experiences as a Quaker and businessman into this ethically minded guide to becoming an
effective leader.

Leading experts discuss the present and future impact of experiential education on adolescents in this exciting volume
using specific examples drawn from high schools around the country.

Newly appointed school administrators are often confused when faced with the prospect of having to assume a
leadership role in a complex organization like a school or school system. Where does one start? An effective method
would be to systematically examine the vital components that make up an organization. The new edition of Educational
Administration: Leading with Mind and Heart suggests such a sequential and systematic approach.

Leaders are the most important element of an organization in regards to reaching organizational goals, motivating

followers to perform better, and creating an innovative work environment. To conform with successful corporate social
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responsibility implementations, social entrepreneurship practices have gained more importance with the development of
digital technology. Leadership Styles, Innovation, and Social Entrepreneurship in the Era of Digitalization is a pivotal
reference source that provides vital research on the application of business organizations operating in a global, complex
environment. While highlighting topics such as business ethics, operations management, and social capital, this
publication explores recent technological advances and the methods of the latest management skills and techniques.
This book is ideally designed for human resources professionals, managers, leaders, executives, CEOs, specialists,
consultants, researchers, students, and professors seeking current research on human resources management and
management information systems in a digital society.

As the leadership field continues to evolve, there are many reasons to be optimistic about the various theoretical and
empirical contributions in better understanding leadership from a scholarly and scientific perspective. The Oxford
Handbook of Leadership and Organizations brings together a collection of comprehensive, state-of-the-science reviews
and perspectives on the most pressing historical and contemporary leadership issues - with a particular focus on theory
and research - and looks to the future of the field. It provides a broad picture of the leadership field as well as detailed
reviews and perspectives within the respective areas. Each chapter, authored by leading international authorities in the
various leadership sub-disciplines, explores the history and background of leadership in organizations, examines
important research issues in leadership from both quantitative and qualitative perspectives, and forges new directions in
leadership research, practice, and education.

Styled as a complete update to the 1991 book "Administration and Leadership in Student Affairs", this work addresses
issues of importance to student affairs professionals. Grounded in human development, learning, leadership, group
dynamics, management theories, and social science research and evaluation methods, this book articulates the means
for college student affairs administrators to function in the forefront of student learning and personal development
initiatives. The book focuses on the three essential roles played by student affairs administrators: as educators who play
a significant role in addressing the academic goals of their institutions, as leaders who help to shape the vision of their
institution's student affairs practice and education mission, and as managers who are responsible for co-ordinating
programs and services, supervising staff, and overseeing university facilities and budgets.

The Research Handbook of Global Leadership is an exciting new Handbook that brings together an international,
prominent group of scholars to take a fresh look at global leadership, and query why and how global leaders can make a
difference in our world both today and in the future.

Various definitions of leadership have transformed the way that educators around the world think about teaching,
Page 10/11



administration, and policy over the years. This title investigates the changing face of educational leadership from
comparative and international perspectives.
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